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ATLAS Dunnage Calisma Kurallar

1. Girig

1.1 Onsoz
Hava yastigi Gretimi yapan bir sirket olarak gliven
isindeyiz. Vizyon ve kurumsal degerlerimizin
1Isiginda, misterilerimizin daha giivenli ve verimli
yukleme yapmalarini saglayan, nakliye sirasinda
meydana gelebilecek hasarlari ve kayip zamanlari
onleyen, c¢evre dostu, yenilikgi, rekabetci ve
yuksek kalitede Uriinler Ureterek paydaslarimiz
ve toplum igin sirdirilebilir deger yaratiriz.
Burada acikladigimiz Atlas Davranis Kurallari,
cahisanlarimiz, musterilerimiz, tedarikcilerimiz,
yasal makamlar, is ortaklarimiz ve diger
paydaslarimizla uzun vadeli iliskiler icin ¢alisma
seklini agiklar.

1.2 Kurallarin dayanagi

Kurallar, ilgili yasal gerekliliklere ve uluslararasi
kabul gormis standartlara dayanmaktadir.

1.3 Yonetim sorumlulugu

Tum yoneticiler, bu belgenin kendi sorumluluk
alanlarindaki tim calisanlar  tarafindan
bilinmesini ve buna gore davraniimasini
saglamaktan sorumludur.

2. Degerlerimiz ve ilkelerimiz
Degerlerimiz ve ilkelerimiz pusulamizdir, tim
faaliyetlerimizde ve iliskilerimizde bize isik
tutarlar.

3. Kurallarimiz: Nasil davraniriz ve nasil is
yapariz?

3.1 Yasalara, dizenlemelere ve ilgili kurallara
uyariz.

Kimseyi yasa disi faaliyetlerde bulunmaya tesvik
etmeyiz.

3.2 insan haklarini destekliyor ve saygi
duyuyoruz.
Tum faaliyet alanlarinda temel ve uluslararasi
kabul gérmis insan haklarina saygi duyariz ve
ticari faaliyetlerimizin insan haklarini olumsuz
yonde etkilememesini saglama sorumlulugumuz
vardir.

ATLAS Dunnage Code of Conduct

1. Introduction

1.1 Preface
As a Dunnage airbag production company, we
are in the business of trust. In the light of our
vision and corporate values, we create
sustainable value for our stakeholders and
society by producing environmentally friendly,
innovative, competitive and  high-quality
products that enable our customers to load more
safely and efficiently, prevent damages and lost
times during transportation.
This Atlas Code of Conduct describes the way to
build long term relationships with our
employees, customers, suppliers, legal
authorities, business partners, and other
stakeholders.

1.2 Basis of the code

The Code is based on the relevant legal
requirements and internationally agreed upon
standards.

1.3 Managerial responsibility

All managers are responsible for ensuring that this
document is known by all employees within their
area of responsibility and that they are treated
accordingly.

2 Our Values and principles
Our Values and Principles are our compass, they
shed light on all of our activities and relationships.

3 Our Codes: How we behave and how we do
business?

3.1 We comply with laws, regulations and
related rules
We do not induce anyone to commit illegal
activities.

3.2 We support and respect human rights
We respect fundamental and internationally
recognized human rights in all areas of
operation and have a responsibility to ensure
our business activities do not negatively impact
human rights.
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3.3

34

3.5

3.6

Sirketimizde zorla veya gonulsUz isci
calistirmayiz.

ILO sozlesmelerine uygun olarak isyerimizde
herhangi bir zorla c¢alistirmaya misaade
edilmedigi gibi, kendi istekleri disinda veya baski
altinda calismaya zorlamayiz.

Calisanlarimiz, istihdam boyunca
tamamen hareket 6zglrligine sahiptirler.

siireleri

Cocuk isci ve genc isci calistirma politikamiz.
Cocuk isciliginin, yani asgari ¢alisma yasinin
altindaki c¢ocuklar veya resit olmayanlar
tarafindan gergeklestirilen isgliciniin etkin bir
sekilde kaldirilmasini destekliyoruz.
isyerlerimizde 18 yasin altinda is¢i ¢calismasina
miisaade edilmez.

Esitligi ve cesitliligi tesvik eder ve deger
veririz.

Farklihklara hem saygl duyulan hem de takdir
edilen ve tiim calisanlarimizin kendilerinin dahil
oldugunu hissettigi bir is yeri sunuyoruz.

Onyargi kisisel tercihe gore degil,
yetkinliklere ve performansa goére calisanlarimizi
degerlendirir, tesvik eder ve istihdam ederiz.

Irk, renk, cinsiyet, dil, din, yasalara uygun siyasi
gorisler, ulusal veya sosyal koken, dogum,
sendika Uyeligi, cinsel yonelim, saglik durumu,
hamilelik, aile sorumluluklari, yas, engellilik veya
diger ayirt edici 6zellikler temelinde ayrimcilig
asla desteklemiyoruz.

veya

ise alma, iicretlendirme, sosyal haklar, egitim,
terfi, disiplin, isten g¢ikarma, emeklilik veya
istihdamla ilgili diger kararlar, ilgili ve objektif
kriterlere dayal Sirket Yonetmelikleri ile tarif

edilmis ve galisanlarla paylasiimistir.

Orgltlenme 6zglrlugu.

Calisanlarimizin  (ilkemizin yasalarina ve diger
yasal
orgutlenme 0Ozgurligiine ve c¢alsanlarimizin
belirlenen kurallara uygun olarak isten ayrilmakta
O0zglr olacaklarina saygl duyuyor ve kabul
ediyoruz.

Calisanlar kendi temsilcileri ile ISG, isyeri Disiplin
Kurulu ve Yillik Ucretli izin Kurullarinda temsil
edilirler.

diizenlemelerine uygun olmak (zere,

3.3

3.4

35

3.6

We do not engage forced labor or other
non-voluntary labor in our company.

In accordance with ILO conventions, we never
permit for forced labor in our workplace, nor we
do not force them to work against their will and
under pressure.

Our employees have complete freedom during
their employment.

Child labor and young workers policy

We uphold the effective abolition of child labor,
i.e., labor performed by children or minors under
the minimum working age.

We ensure that employment under eighteen
years of age will not be allowed.

We promote and value equality and
diversity

We offer a workplace in which differences are
both respected and appreciated and where all
our people feel included.

We employ, assess, promote and compensate
based on competencies and performance, not on
bias or personal preference.

We reject all forms of discrimination, on the basis
of race, color, sex, language, religion, political or
other opinion, caste, national or social origin,
property, birth, union affiliation, sexual
orientation, health status, pregnancy, family
responsibilities, age, and disability or other
distinguishing characteristics.

Hiring, remuneration, benefits, training,
advancement, discipline, termination,
retirement or any other employment-related
decisions are based on relevant and objective
criteria which are described by Procedures, and
are shared bv emplovees as well.

Freedom association

We respect and recognize, in accordance with
the laws and legal legislations the right to
freedom of association and collective bargaining
and employees will be free to leave in accordance
with established rules.

Employees are represented by their
representatives to OHS, Workplace Discipline
Board and Annual Paid Leave Boards.

own




Dokiiman No IKEK04

ATLAS DUNNAGE Yayin Tarihi 02.05.2023

k! INE: u E C ALISM A KURALL ARI Revizyon Numarasi 00

DUNNAGE (CODE OF CONDUCT) Revizyon Tarihi -

Giincelleme -

3.7 ls birligi icinde ve birbirimize saygi ve
haysiyetle davranmaya dnem veririz.
Calisanlarimizi, bizden farkli gorislerini ifade
ettiklerinde de dinler, onlara deger verir ve
bunlari sirket kaltGrimzi nasil
zenginlestirebilecegini anlariz.

3.8 Guvenli ve saglkli bir calisma ortami
sagliyoruz.
Sirket hedeflerimize ulasmak icin,
cahsanlarimizin motivasyonunu saglayici,
glvenli, saglikh ve Uretken bir ortam saglamaya
calisinz.
Saghkh yiiksek performansi sirdiirmek icin
kendimizin ve is arkadaslarimizin givenligi,
saghgl ve refahi icin, is ile bos zaman arasinda
saglam bir dengeye katkida bulunmak igin
sorumluluk alinz.
Gunlik c¢alisma ortamimizdaki riskleri analiz
ederek isyeri kazalarini 6nlemek igin 6nlemler
ahriz.
Tehlikeli kimyasallarla ¢alisirken alinmasi
gereken dnlemlere iliskin yasal diizenleme
rehberimizdir: Kimyasallarla cahsirken,
¢alisanlarimizin bu maddelere maruz kalmasini
onlemek, mimkiin olmadiginda bunlari en aza
indirmek ve c¢alisanlarimizi  tehlikelerden
korumak igin gerekli tim 6nlemleri aliriz.

3.8.1 Calisanlarimizin is sagligi ve glvenligi
egitimlerini almasini saglariz.

Bu kapsamdaki egitimlerimizi ozellikle; ise
baslamadan oOnce, c¢alisma vyeri veya is
degisikliginde, is ekipmaninin degismesi halinde
veya yeni teknoloji uygulanmasi halinde veririz.
Egitimleri, degisen ve ortaya ¢ikan yeni risklere
uygun olarak yeniler, gerektiginde ve dizenli
araliklarla tekrarlariz.
Calisan temsilcilerinin egitimlerini 6zel olarak
planlariz.

3.8.2  Calisanlarimiza gorevlerini givenli bir
sekilde yerine getirebilmeleri icin gerekli
koruyucu ekipman ve egitimi saglariz

Koruyucu ekipmanin ise uygunlugu, miktari ve
kullanma siresini  yonetmeliklerle belirler,
calisanlarimizla paylasiriz.

3.7 We attach importance to cooperating and

treating each other with respect and dignity.
We listen to and value from our employees, also
when they express views which may differ from
ours, and we understand how these can enrich
our company culture.

3.8 We ensure a safe and healthy workplace.

In order to achieve our company goals, we try to
provide a safe, healthy and productive
environment that motivates our employees.

We take responsibility for our own and our
employee’s safety, health and wellbeing and for
contributing to a sound balance between work
and leisure time in order to sustain healthy high
performance.

We take precautions to prevent workplace
accidents by analyzing the risks in our daily work
environment.

Our guide is the legal regulation on the
precautions to be taken when working with
dangerous chemicals: When working with
chemicals, we take all necessary precautions to
prevent our employee exposure to these
substances, to minimize them when not possible,
and to protect our employees from hazards.

3.8.1 We ensure that each employee receives

adequate health & safety training.

Training programs in this scope are provided on
recruitment, in the event of a transfer or a
change of job, in the event of a change in
equipment or introduction of any new
technology.

The trainings are adapted to take account of new
or changed risks and repeated periodically if
necessary.

Employee’s representatives are entitled to
appropriate training.

3.8.2 We provide our employees with the

protective equipment and training

necessary to perform their tasks safely.
We determine the suitability, amount and
duration of use of protective equipment with
regulations and share them with our employees.

6
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3.8.3  isSagligi ve Givenligi kapsamda tiim

calismalarimiz 6331 sayili Kanun ve
ekleri ile tanimlanmis kurallar ve
standartlara uygun yapariz.
6331 sayil Is Sagligi ve Givenligi Kanunu tim
isyerlerinin Kanun kapsamina alir ve s Saglig ve
Guvenligi hizmetlerinin is glivenligi uzmanlari ve
isyeri hekimleri gibi profesyonellerce verilmesi
zorunludur.

3.8.4 Fiziksel glic gerektiren gorevler ve

ergonomi.
isyerlerimizde gerek fiziksel giic gerektirecek
gerekse tehlikelere maruz kalma ve ergonomik
risk tasima olasiligi olan islerle ilgili risk analizleri
iSG uzmani tarafindan yapilmistir; is yerimizde
yasal tanimlari asacak bu kapsamda calisma
yoktur.

3.8.5 Saglikh ve hijyenik altyapimiz.

isyerimizin bina ve eklentilerinde ¢alisanlarimizin
kullanimina sunulan tuvaletler, dinlenme, ¢ocuk
emzirme, yemek, icme suyu, yikanma, muayene
ve bakim ve mesleki egitim yerleri calisan
sayimizla uyumludur. Bu alanlarda bulunmasi
gereken malzemeler ile Hijyen denetimleri, ilgili
proseddrler ve planlarla yapilir.

3.8.6  Hepimiz olumlu ve tesvik edici bir

calisma ortamina katkida bulunuruz ve
hicbir sekilde taciz, zorbalik veya benzeri
ihlallere tolerans gostermeyiz.

Bu kapsamdaki ilkelerimiz:

e Calisanlarimizin potansiyellerini maksimum
dizeyde gerceklestirebilmeleriicin en uygun
calisma ortamini saglamayl ve korumayi
taahhit ederiz.

e C(Cinsel tacize ve siddete maruz kalmanin
kisinin gelisimi, is hayati ve zihinsel ve fiziksel
saglhig Gizerinde travmatik ve zararli sonuglari
is yeri misyonumuzu da olumsuz
etkileyecektir.

e Bu hedefler dogrultusunda tim
calisanlarimiz cinsel tacize higbir kosulda
miisamaha gosterilmeyecegini bilirler.

(Ref: Calisanlar El Kitabi)

3.8.3  Within the scope of occupational safety

and security, we do all our works in

accordance with the standards defined

by the Law No. 6331 and its annexes.
The Law no 6331 on OHS covers all workplaces
into the scope of the Law and assigns the tasks of
occupational health and safety to professionals
such as occupational safety experts (OSE) and on-
site doctors.

3.8.4 Physically demanding tasks and

ergonomics.
In our workplaces, risk analyzes related to jobs
that require physical force, exposure to difficult
hazards, and the possibility of carrying
ergonomic risks have been made by OHS
expertise; there is no work in this scope that
exceeds legal definitions in our workplace.

3.8.5 Sanitary infrastructure.

Toilets, resting, breastfeeding, food, drinking
water, washing, examination and care and
vocational training facilities offered to our
employees in the building and its annexes of our
workplace are compatible with the number of
our employees. The necessary materials to be
used in these areas and hygienic environment
controls are made with the relevant procedures
and plans.

3.8.6  We all contribute to a positive and

stimulating work environment and do
not tolerate any form of harassment,
bullying or similar violations.

Our principles in this scope:

e We undertake to provide and protect the
most suitable working environment for our
employees to realize their potential at the
maximum level.

e  Exposure to sexual harassment and violence
gives traumatic and harmful effects on a
person's development, work life, and mental
and physical health. These harmful
consequences also negatively affect our
mission.

e In line with these goals, all our employees
know that sexual harassment will not be
tolerated under any circumstances.

(Ref: Employees Handbook)
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3.8.7 Ucretlendirme.

Calisanlarimiza adil bir yasam (creti 6diiyoruz ve
kanunlarin izin verdigi normal ve fazla mesai
saatlerinin Ust sinirlarina saygi duyariz.
Calismalar karsiligi yapilacak 6demelere iliskin
tim c¢alisma kosullari ve kurallari Prosedirlerde
tanimlanmistir ve ¢alisanlarimizla paylasiimistir.
Calisanlarimizin  maaslarini banka hesaplarina
yatiriyor ve maaslarini  detaylandiran maas
bordrolari ile aliyoruz (normal calisma, fazla
calisma, tatiller, hastalik, sosyal yardimlar vb.).

3.8.8 Hizmet sozlesmeleri.
Tim c¢alisanlarimiz igin Ucretlerini, c¢alisma
sartlarini, is akdi feshi sartlari basta olmak Gzere
kosullari belirleyen is sdzlesmesi diizenleriz.
Sozlesmelerimize ek olarak; Calisanlarin Haklar
ve Sorumluluklar asagidaki baslica rehber
dokiimanlarimizla desteklenmektedir:
e  Oryantasyon Programlari
e s Yeri Disiplin Kurallar
e  Yasal Haftalik Calisma Saatleri
e Yasal Yillik izin Sireleri vb.

Yukarida bahsedilen tiim standart uygulamalar
ise alinmadan 6nce ¢alisanlarimizla paylasihr.
Calisanlarimizin Yillik Ucretli izinler, Milli ve Dini
Bayramlar, Sosyal izinler ve Hastalik izinleri, Tiirk
is Kanunu'nda belirtildigi sekilde teminat altina
alinmigtir.

Calisanlarimizi haftalik 45 saat olan yasal stirenin
Uzerinde galistirmiyoruz.

Her c¢alisanimiza haftada bir giin Ucretli hafta
tatili verilir.

3.8.7 Remuneration.

We pay our employees a fair living wage and
respect the upper limits on regular and overtime
hours allowed by the related laws.

All working conditions and rules regarding the
payments to be made for the works are defined
in the Procedures and shared with our
employees.

We deposit our employees' wages into their bank
accounts and receive them with payrolls detailing
their wages (normal work, overtime, holidays,
sickness, social benefits, etc.).

3.8.8 Established working relationship.

We ensure an employment contract for all our
employees, which determines their wages,
working conditions, and conditions for
termination of employment.

In addition to our Employment Contracts;
Employees' Rights and Responsibilities are
supported mainly by the following guiding
documents:

e  QOrientation Programs

e Workplace Discipline Rules

e Legal Weekly Working Hours

e Legal Annual Leave Periods, etc.

All standards mentioned above are shared with
our employees before they are hired.

We grant employees Annual Paid Leaves,
National and Religious Holidays, Social Leaves
and Sick leaves according to Turkish Labor Law.
We do not employ our employees over the legal
period of 45 hours per week.

Each employee is given a weekday leave once a
week.
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3.9 Etik davranis politikamiz.

3.9.1 Rusvet ve yolsuzluga karsi toleransimiz

yoktur.

Asla kolaylastirma 6demeleri, niifuz ticareti ve

etik disi bagislarla ugrasmayiz.

Yalnizca sirket yonetmeliklerimizle belirlenmis ve

kurallara uygun olarak ve her zaman ¢ikar

catismasindan kaginmak Uzere, hediyeler ve

misafirperverlik sunar veya kabul ederiz.

(Kamusal veya diger is yaptigimiz taraflarin timi

ici gecerlidir.)

Risvet veya yolsuzlukla ilgili olabilecek sorunlari

bildiriyoruz.

3.9.2 Gizlilik hakkina saygiliyiz
Paydaslarimizin  mahremiyet hakkini odakta
tutuyoruz.
Kisisel ve misteri verilerini mesru is amaglari igin
adil, yasal ve seffaf bir sekilde toplar ve isleriz.
Mahremiyet taahhidiimiz, paydaslarla
iliskilerimiz sona erdikten sonra da devam eder.
Bilgilerin glivenli bir sekilde islenmesi; bilgileri
yetkisiz, kazara veya kot niyetli ifsa, degisiklik
veya tahribata karsi korumamizi igerir.
Kisisel Verilerin Korunmasi Kanunu (KVKK
no:6698) Amac¢ maddesinde “Bu Kanunun amaci,
kisisel verilerin islenmesinde basta 6zel hayatin
gizliligi olmak tzere kisilerin temel hak ve
ozgurliklerini korumak ve kisisel verileri isleyen
gercek ve tuzel kisilerin yukamlilikleri ile
uyacaklari usul ve esaslari dizenlemektir”
hikmiiniin tim gereklerini yerine getirmeyi
taahhit ederiz.

3.9.3  Fikri mulkiyet haklarini kabul eder ve
saygl duyariz.
Patentler, tasarimlar, resimler, ticari markalar,
ticari sirlar ve telif haklari gibi Fikri mulkiyet
haklarina saygi gosterir ve kabul ederiz.
Teknoloji ve know-how transferlerini fikri
miilkiyet haklarini koruyacak sekilde yapariz.

3.9 Ethics policy.

3.9.1 We have zero tolerance for bribery and

corruption.
We never engage in facilitation payments,
trading in influence and non-ethical donations
order.
We only offer or accept gifts and hospitality in
accordance to strict internal rules and always
with regard to avoiding conflict of interests. We
only offer very limited hospitality to public official
and only in very specific circumstances.
We report issues that may relate to bribery or
corruption.

3.9.2 We respect to privacy right.

We keep our stakeholders’ privacy right in focus.
We collect and process personal and customer
data fairly, lawfully and transparently for
legitimate business purposes.

Our commitment to privacy remains also after
relationships with stakeholders have been
discontinued.

Safe use of information includes our protection
against unauthorized, accidental or malicious
disclosure, alteration or destruction.

As explained in the Turkish Personal Data
Protection Law no. 6698, Purpose article: “The
purpose of this Law is to protect the fundamental
rights and freedoms of persons, privacy of
personal life in particular, while personal data are
processed, and to set forth obligations of natural
and legal persons who process personal data and
procedures and principles to comply with for the
same.

3.9.3  We accept and respect Intellectual

property rights.
We respect and accept Intellectual property
rights such as patents, designs, images,
trademarks, trade secrets and copyrights.
We do it in a way to protect Intellectual property
rights in technology and know-how transfer.
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3.9.4  Adil bir sekilde rekabet ederiz.
Rakiplerle, tedarikgilerle, musterilerle veya
baskalariyla, rekabetin kisitlanmasi igin anlasmaz
veya is birligi yapmayiz.
Bir  pazardaki hdkim  konumu  kotiye
kullanmayacagz.
Pazarlarimizda diristliikle ¢alisiriz.
Sirket ici bilgilerin gizliligini titizlikle koruruz.

3.9.5 Calisanlarimizi kendilerini ifade etmeye
ve herhangi bir endise durumunda Ust
yonetime basvurmaya tesvik ederiz.

Tim c¢alsanlarimizin iyi niyet c¢ergevesinde
kendilerini ifade etme hakki ve sorumlulugu
vardir.

is ve davranis konulari hakkinda bireysel veya
topluca sorular sorabilecekleri acik goriisme
ortamlari hazirlariz.

Calisanlarimizin herhangi bir konuda endiseleri
olmasi halinde (aile ici siddet, kadina siddet,
cinsel istismar ve isyerinde mobbing gibi konular
dahil) yonetimimizle paylasmalarini tesvik ederiz.
Bu kapsamda vyapilacak sorusturmalarda
yardimci olanlari yildirmayiz ve misillemede
bulunmayiz.

3.10  Cevreyi bnemsiyoruz.
Cevresel etkisi olan maddelere, sireglere ve
faaliyetlere karsi tedbirli bir yaklasim uygulariz.

3.10.1 Uygunluk yonetim sistemine sahibiz.
ilgili tim diizenlemeler izlenerek dokiimanlar &
talimatlar kalite sistemimizde takip edilmekte ve
glincellenmektedir. Cevre Ulizerinde fiziksel bir
etki iceren ilgili yeni proje ve faaliyetlerin
hazirlanmasinda cevresel risk degerlendirmeleri
yaplyoruz.

3.9.4 We compete fairly.

We do not agree or cooperate with competitors,
suppliers, customers or others so that
competition is restricted.

We will not abuse a dominant position in a
market.

We operate with integrity in our markets.

We carefully protect the confidentiality of
internal information

3.9.5 We encourage our employees to

express themselves and apply to top

management in case of any concern.
All  our employees have the right and
responsibility to express themselves in good
faith.
We prepare open consultation environments
where they can ask individual or collective
qguestions about business and behavioral issues.
We encourage our employees to share with our
management if they have any concerns
(including violence in family, violence against
women, sexual abuse and mobbing in the
workplace). We do not intimidate or retaliate
against those who help in investigations to be
made in this context.

3.10  We care for the environment.

We employ a precautionary approach to
substances, processes, and activities that have an
environmental impact.

3.10.1 We have a compliance management

system.
All related regulations are followed up and the
documents /declarations updated in our quality
system.
We undertake environmental risk assessments in
preparation of relevant new projects and
activities that involve a physical impact on the
environment.
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3.10.2 Operasyonlardan ve endUstriyel

slireclerden cgikan firelerimiz biyuik

Olctide geri donlstm tesislerimizde

islenerek yeniden Uretime katki saglar.
isyerimizde endustriyel slireclerden ve
sanitasyon tesislerinden iretilen ve
denetleyemedigimiz ¢ikti olmamakla birlikte,
gecerli yasa ve vyonetmeliklerin gerektirdigi
sekilde izlemeler ve kontrol standartlari tarif
edilmistir.

3.10.3 iklim degisikligi.

iklim degisikligi tehdidi konusunda kiiresel fikir
birligine katiliyor, faaliyetlerimizin ve deger
zincirimizin ¢evresel ayak izini azaltmak igin
calistyoruz. Daha az dogal kaynak kullanarak ve
daha az atik olusturarak cevresel etkimizi
azaltmak temel o6nceliklerimiz arasindadir. Bu
yaklasim sadece isimiz icin degil, ayni zamanda
toplumlarin refahi icin de gereklidir.

3.10.4 Sardarulebilirlik.
Sardirulebilir kalkinmaya katkida bulunmayi
amaclayan cevre dostu teknolojilerin, Grinlerin
ve hizmetlerin kullanimini ve gelistirilmesini
desteklivor ve tesvik ediyoruz.

3.11  Cevreselizinler ve raporlama.
Tim endustriyel operasyonlarimiz igin gerekli
tim gevresel izinleri ve kayitlari alinmis olup, tim
taraflarin talepleri halinde her an denetlemeye
hazir bulundururuz.

3.12  Egitim iyilestirme programlarimiz.
Cesitli egitim programlarimiz ile galisanlarimizin
surekli gelisimlerini  Gstleniyor ve zorunlu
egitimleri tamamliyoruz.

3.10.2 Our wastes generated from operations

and industrial processes are largely
processed in our recycling facilities, and
contribute to reproduction
Although there are no outputs produced from
industrial processes and sanitation facilities in
our workplace and that we cannot control,
monitoring and control standards are defined as
required by applicable laws and regulations.

3.10.3 Climate change

We agree with the global consensus on the threat
of climate change, and work to reduce the
environmental footprint of our operations and in
our value chain. It is among our main priorities to
reduce our environmental impact by using less
natural resources and creating waste. This
approach is essential for the well-being not only
of our business but also of societies.

3.10.4 Sustainability

We support and encourage the use and
development of environmentally friendly
technologies, products, and services, looking to
contribute to sustainable development.

3.11  Environmental permits and reporting.

All necessary environmental permits and records
have been obtained for all our industrial
operations, and we always are ready for
inspection at any time upon the request of all
parties.

3.12  Our educational remediation programs.

With our various training programs, we undertake
the continuous development of our employees
and complete compulsory trainings.
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4
4.1

4.2

4.3

Kurallarin uygulanmasi

Kurallarin ihlali

Atlas Dunnage ‘da degerlerimiz ve kurallarimiza
gore yasariz.

Bu belgede yer alan hiikiimler, Atlas Dunnage’in
olmazsa olmazlaridir.
Calisma Kurallarimizi,
Prosedirlerimizi, yasal diizenlemeleri ihlal eden
calisanlara karsi uygun énlemler alinir.

ihlaller, drnegin kinama ve uyarilara ve ciddi
durumlarda isten c¢ikarilmaya neden olabilir.
Kurallarin olasi ihlallerine iliskin endiselerin
derhal dile getirilmesi dnemlidir. Bir endiseyi dile
getirmemek, Atlas Dunnage'in operasyonel ve

Yonetmeliklerimizi,

finansal risklerinin yani sira itibar riskine maruz
kalmasina neden olabilir.

Kurallarin gdzden gecirilmesi
ilkelerin iceriginin ve uygulama sonuglarinin

gdzden gecirilmesinden Ust Yonetim sorumludur.

Yillik Davranis Kurallari Raporu

insan Kaynaklari Midirligi tarafindan yillik bir
Davranis Kurallari raporu hazirlanir ve Ust
Yénetim onayina sunulur.

Dogru seyleri yaptigimizda ve dodgru sekilde
davrandigimizda, paydaslarimiz bize giivenecek
ve deger verecektir. Karsiiginda, ¢alistigimiz
sirketle hepimiz gurur duyabiliriz.

4
4.1

4.2

4.3

The code in practice

Violation of the code

In Atlas Dunnage, we live by our values and our
codes.

The provisions contained in this document are
indispensable of Atlas Dunnage.

Appropriate actions are taken against employees
who violate the Codes, other our internal rules,
procedures, legal regulations. Breaches may
result in for instance reprimands and warnings,
and dismissal in severe cases.

It is important that concerns about possible
violations of the Code are raised promptly.
Failure to raise a concern can lead to Atlas
Dunnage being exposed to operational and
financial risks, as well as reputational risk.

Review of the codes

Top Management is responsible for reviewing
the content and implementation results of the
principles.

Annual code of conduct report

An annual Code of Conduct report is prepared by
H&R Manager and submitted to Top
Management’s approval.

When we do the right things,

and behave in the right way, our stakeholders
will trust and value us.

In return, we can all be proud of the company
we work with.
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